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Directors’ disquiet

@ Directors are worried about the increasing
pressure to devote more time to their

board positions, an inability to recruit new
blood, including women, and their own pay
packets, a survey by recruitment company
Hattonneale reveals.

Joint managing directors Jane Neale and
Anne Hatton surveyed about 80 participants,
mostly from the top-100 listed companies.

Directors no longer just turn up for
monthly meetings, Neale says. ‘They are
on subcommittees, handling mergers and
acquisitions, and for major problems [they are] |
available day and night. And they are highly
qualified.” She suggests the best comparison
for directors' fees is with those of medical
specialists, who command much higher
salaries than general practitioners,

Directors worry about gender diversity but
continue to recruft via personal networks, using
recruiters to tick the box of a formal search
process, after the appointment, the report says.

Recently, high-profile company director
Margaret Jackson suggested that listed
companies should set voluntary targets to
recruit women to their boards. If they do not
meet them, they should set quotas. |

Some survey respondents felt women on 1
boards were under a lot of pressure. “If women
don't bring something exceptional to the board,
they will get eaten alive by the CEO," one said. |

Another suggested that the reason there are '\
few women on boards is that there are so few J
women chief executives — the group from which ;
directors are usually appointed. However, Neale ‘
says that women often serve on not-for-profit
boards and those of smaller companies. “The t
challenge is making the next step.” 4
Kath Walters |
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